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Umzimkhulu Municipality - Racial Distribution 
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Employment Status 


The information below illustrates that there is twice the number of unemployed people than 
employed. This lack of activity is the main factor triggering the high levels of social diseases such as 
HIV/Aids, high levels of uneducated and therefore unqualified individuals as well as the escalating 


levels of services delivery and infrastructure backlogs. 


The economically inactive figure is comprised if scholars and students. The figure depicting other is 
made up of homemakers, pensioners, seasonal workers, those that cannot find employment due to 


disabilities, and those having difficulty finding employment. 


Employment Status Number Percentage 


Employed 24 666 10% 
Unemployed 54 265 22% 
Economically inactive 59 198 24% 
Other 108 531 44% 


Source: community survey 2007 
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Individual Monthly Income Ranges 
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The Municipality is characterised by poor socio economic conditions and low levels of development. 
Low income levels imply a high dependence on social grants. Old age pension and child support 
grants constitute the majority of grants. The table below shows that 52% of the population has no 
income and 28% of the population earns less than R 800 per month, and thus living below the 
poverty line. 


Income Range Number Percentage 


No income 128 263 52% 
R 1- R 400 41 932 17% 
R 401- R800 27 133 11% 
R 801- R 1 600 17 266 7% 
R 1 601- R3 200 14 800 6% 
R 3 200- R 6 400 9 866 4% 
R 6 401- R 12 800 4 933 2% 
R 12 801- R25 600 2 467 1% 
R 25 601- R51 200 (0) 0% 
R51 201- R 102 400 0 0% 
R 102 401- R 204 800 (0) 0% 


Source: IDP review 2009/2010 


Social Analysis 
South African Police Service (SAPS) 


The South African Police have quarters in Umzimkhulu town close to the new council chambers. The 
Umzimkhulu station is staffed to serve the entire municipal area. 


Library services 


The library building is located on Main Street close to the municipal offices. It serves the whole 
community of Umzimkhulu and provides sufficient services one would expected from a library. 
There is however, a need to acquire mobile libraries to service surrounding rural areas. 


1.4 EXECUTIVE SUMMARY 


The municipality presents the annual report 2009/2010 to serve as a retrospective glance at the 
level of achievement that Umzimkhhulu Municipality has attained in line with its KPAs. The following 
are the KPAs and a brief description thereof, that the municipality aimed at, for the purposes of 
improved service delivery: 


The Strategic Objectives and Strategies are structured in line with the Key Performance Areas (KPAs) 
of the Five Year Local Government Strategic Agenda as indicated below: 


Institutional Arrangements (Human Resource and Other 
Organisational Management) - KPA 1 


This key performance area aims to address issues of the youth, women, disabled and vulnerable 
sectors of society on integrated basis; To develop systems to facilitate co-operative governance and 
inter-governmental relations especially with the district, other spheres of government and service 
providers to maximise the development impact within Umzimkhulu Municipality. 
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Performance Management System 


The municipality aims to achieve effective institutional management implementation through 
the development of a stringent culture of high administrative standards and accountability. The 
municipality has developed a performance management system (PMS) as envisaged under section 
38 of the Municipal Systems Act. 


Service Delivery- KPA 2 


The challenge is to improve the rate at which the service delivery is taking place and ensure that all 
people have access to basic services and integrated human settlement in line with the new national 
housing policy. Provision of social facilities and services such as health and welfare, and the dire 
need to maintain existing physical and social infrastructure will also be an area of focus. 


Spatial Development Framework 


The municipality’s SDF aims to facilitate coherent development of all growth areas and to maximise 
the economic potential of Umzimkhulu Municipality Town and Corridor as a transitional cross- 
border municipality. The SDF will also ensure harnessing of socio-economic opportunities provided 
by regional development as well as optimal utilization of advantages provided by the R56 secondary 
provincial corridor. 


Sustainable Economic Growth and Development and LED- KPA 3 


Poverty, unemployment, HIV and AIDS and other diseases, are regarded as the main socio- 
economic challenges that the municipality needs to address in the short, medium and long term. 
The economic growth of the municipal area is also very critical for the creation of sustainable jobs 
and the building of Public-Private Partnerships. The municipality also aims to speed up land reforms 
and agricultural development. 


Financial Viability- KPA 4 


The aim of this key performance area is to ensure that Umzimkhulu Municipality is financially viable 
and sustainable and align its budget with Integrated Development Plan Priorities. 


Governance- KPA 5 


The aim of this key performance area is to develop business processes and policies, which will 
enable the municipality to fulfill its constitutional mandate and achieve its vision and mission, 
as well as to build the capacity and skills of the community, councilors, and staff of Umzimkhulu 
Municipality, to deepen democratic participation in decision making and all development processes, 
and to facilitate horizontal and vertical communication with all stakeholders. 


Mission statement 


“We will develop institutional capacity and use all available resources to ensure quality service and 
accountability through public participation” 

Vision 

Delivery of quality service in Umzimkhulu 


Core Values 


Transparency 
Commitment 
Accountability 
Cultural Diversity 
Integrity 
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Strategic Issues 


ine following highlights on the Municipality’s strategic issues: 
To develop systems to facilitate co-operative governance and inter-governmental relations 
especially with the district, other spheres of government and service providers to maximize the 
development impact within Umzimkhulu municipality 


° To build capacity and skills of the community, councillors and staff of Umzimkhulu Municipality 
to deepen democratic participation in decision making and all development processes and to 
facilitate horizontal and vertical communication with all stakeholders. 


° To reduce the backlog in services such as waste removal and physical infrastructure such as roads A 
as well as social infrastructure such as clinics, sports and recreation facilities, libraries and arts F 
and culture 

° To manage municipal financial resources in a way that will ensure financial viability and 


sustainability, and the alignment of the budget with the needs and priorities of the stakeholders 


° To mainstream and integrate issues of poverty, unemployment, environment and HIV/AIDS within 
the main development agenda of the municipality and to address them holistically. 


° To develop an organisational architecture, business processes and policies, which will enable the 
municipality to fulfil its constitutional and legislative mandates and achieve its vision and mission. 


° To facilitate growth and development of the local economy in a way that generates opportunities 
for sustainable job creation, poverty reduction and improves BBBEE. 


° To address issues of youth, women, disable and vulnerable sectors of society on integrated bases 
® ° To ensure that the number of households eligible for free basic services is increase 
° To manage and promote informed integrated planning, development, housing and local 


economic development that accelerates service delivery and ensures sustainable communities. 
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Umzimkhulu Municipality Umzimkhulu Municipality Mayor M.B. Mpabanga 
Mission, Vision and Core Values. 
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